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to amend the policy and procedures as reasonable and necessary and will seek to 
consult with staff on any changes.  
 
5.2 Any queries or comments about this policy should be addressed to the HR 
Manager. 

 

 

 

 

 


	Staff policy on the recruitment of ex-offenders
	1. Introduction
	2. Principles

	3. Seeking a Disclosure and Barring Service (DBS) check.
	4. Selection Interviews
	5. Implementation, monitoring and reviews of this policy


